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The pathway...?




Key Navigational tools

Supportive
Systems

Meaningful
education
and
employment

Authentic
relationships

Flexibility in
systems and
people




Supportive Systems
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CULTURAL PLACEMENT EMPLOYMENT WRAP-AROUND
INTEGRITY EXPOSURE OPPORTUNITIES SUPPORT
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Embedding Cultural /)
Integrity — [UIH Ways

Cultural Inteerity

Investment Framework
The IUIH Cultural Integrity
Framework and in particular The Ways
Statement describe the philosophy upon
which the Institute's organisational,
operational and community interactions
are based.
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Sopms 1UIH Academy

urban indigenous health

e Partnership between IUIH and IAHA
* Indigenous-led education and training initiative

Qn Indi Allied
2 By el

* Aims:
e Supports school engagement
* Provide Cert Il Allied health Assisting qualification
* Create pathways into jobs/further study

* Wrap around supports
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Meaningful Education and Employment
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CONNECTION WITH ROLES BEYOND TRAINING
PURPOSE AND TRAINEESHIPS



How can we achieve better outcomes and open
more pathways for school-based trainees into
employment and further study through greater
coordination?




Recommendations

Commitment to Social
Determinants of Health

Coordination of the whole
pathway in one place

Indigenous-led

Variety of practical
experiences



IUIH Approach

System of Care
Commitment

Curriculum

Partnerships




Outcomes



Questions?
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